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26.0 OBJECTIVES

After reading thisunit, you should be ableto:

. explaintheconcept of role;

o describevariousmodesof classifyingroles,

o identify rolesin smpleand complex societies,

. discussthe notionsof themultiplerolesand role-st;
. describerolesignsand rolechanging;

. explainroleconflictandrolestrain; and

o discusshow roletheory can be used in sociol ogical research.
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26.1 INTRODUCTION

Inthisunit, we have covered the concept of roleasadynamic aspect of status. This
unit followsthe one on social structure. We haveindicated how roleshave been
classified. Wealso describerolesin both smpleand complex system. Next, the
dimensionsof rolearetaken up. Theseincludeadiscussionof multiplerolesand
roleset, rolesignsand role changing, role conflict and role structure. Finally, we
examinetheuseof roletheory.

26.2 THE CONCEPT OF ROLE

Ineveryday usagetheword roleisusedfor the part an actor undertakesin atheetrical
production, or inamotion picture. Suppose an actor or actressisassigned apart
(role) inaplay or motion picture. Heor sheisnow supposed to play theroleina
convincing manner. To maketheplaying of the part successful, the actor or actress,
must beabletoredly understandtherole, heor sheisplaying. Thisincludesportraying
thefedlings. It alsoincludesportraying theresponshilities, and the gesturesthat go
withtherole. Thedressand speech must also conformtotherole. Thatis, there
must beacertain degree of naturalnessand consistency intheroleperformance. If
theactor or actress succeedsinhisor her performance, heor sheiswell appreciated.
According to Shakespeare, theworld isastage and each personisplaying arole.
Inthisview all peopleareplaying rolesinlife. However, Shakespeare did not
elaborate what he meant by this. In Sociology, role and role-playing have been
devel oped as specific concepts. Let usexamine how thisisso by looking at the
concept of roleasan aspect of status.

26.2.1 RoleasaDynamic Aspect of Status

The concept of rolewasinitialy devel oped by Ralph Linton (1936). Accordingto
Linton, individualsoccupy postionsin different aspectsof socid life. Someexamples
of thisarebeing afather or mother inafamily. A personcanasobeateacherina
school. Heor she can al so simultaneously be an office holder in an association.
Therepositionsare called statusesby Linton. InLinton’swords (1936 : 113-4),
‘statusesarethe polar positions... in patternsof reciprocal behaviour’. A polar
position comprises’ acollection of rightsand duties . Thushe conceived of status
asagroup of rightsand duties. When aperson isenacting theserightsand duties, he
issaidto beperformingarole. For example, when ateacher givesalecture, heis
performing hisduty or performing hisrole of ateacher.

Going onfromthereLintion pointed out that aroleisthe*dynamic” sdeof Satus. It
putsinto actionthevariousrightsand duties. Thus, ateacher when he/sheentersthe
school beginsimmediately to display therolethat isattached to hisor her status.

26.2.2 Refinement of the Concept of Role

Theaboveformulation of the concept of rolewasrefined further by Newcomb and
Banton. Newcomb (1942) made a distinction between the expected behaviour
related to aposition and the actual behaviour. He pointed out that theway inwhich
aperson behavesmay not dwaysbewhat isexpected of him. Theexpected behaviour
conformsto the position that one occupies. That isto say, one'sroleisdirectly
associated with on€ sposition, and sometimesaperson’ sactua behaviour, may not
conformto hisor her expected role. Michael Banton (1965) further refined the
concept and noted that aroleisaset of norms and expectations, applied to the
holder of any particular position. Banton distinguished between:



i) nor ms, which are to be observed as a matter of course. These carry the
messagethat theholder of aroleshould behavein aparticular kind of manner;
and

i)  general expectations, which indicate that the holder of a position, will
behaveinacertainway in any specific situation.

To understand Banton’sidess, let ustake an example. Suppose Ritaisateacher in
aschool. Inthiscase, Ritabecomesthe holder of the position of teacher. The
school itself hasaset of rulesand regulations. Thesearein existenceto guideevery
teacher’sconductinclass. Thiswill include;

i) going totheclass, whenthebdll rings, and
i)  taketheattendanceof her students, and so on.

Asisusua these norms have sanctionsto back them up and makethem effective.
Apart fromthis, there arethe expectations, such asbeing well dressed. Also, good
conduct intheclassisexpected. Thissecond set of expectations, includesefficient
teachingand so on. Thesecompriseonly expectation, becausethey arenot necessarily
backed by sanctions.

26.3 CLASSIFICATION OF ROLES

Various methods of classifying roleshave been used by sociologists. Weare here
concerned with classificationsof rolesintermsof socia status.

26.3.1 Ascribed and Achieved Roles

Accordingto Lintonrolescan bedividedinto:
i) ascribedroles; and
i)  achievedroles.

Theascribed rolesarethoseobtained at birth. Hererolelearningcommencesat birth
itself. Suchlearning pertainsto one'scaste, class, family, gender and soon. Each
caste, for example, hasitsown set of ritual sto be performed at the birth of achild,
who issubjected to various ceremonial proceduresat every stage of growing-up.

Achieved rolesare acquired by individua sthrough merit and competition. Thus,
thismethod of classificationisbased ontheway that rolesare alocated.

26.3.2 Relational and Non-relational Roles

Nadel (1957) adopted the principle of content (i.e., thekind of conduct expected)
of rolesand divided them, like Linton, into two categories of ascribed-achieved
roles. Hefurther subdivided themintordaiona and non-rdationd roles. A relationa
rolecan beplayed only inrelationto acomplementary role, whilenon-reationd role
isnot dependent on acomplementary role. A husband’srole cannot be perceived
without thewife'srole. Similarly acreditor’sroleisinconceivablewithout adebtor.
Thus, these can be taken as examples of relational roles. On the other hand, the
examplesof therole of apoet or ascholar do not requireacomplementary role, in
the sensethat apoet doesnot haveto interact with othersfor writing poetry. Thus,
such rolescan bedescribed asnon-relational. Nadel’sclassificationisbased mainly
ontheconduct thatisimpliedinthem. Thus, roledifferentiationfor Nade! indicated to
what extent holding of onerole, isindependent of holding or relating to other roles.
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26.3.3 Basic, General and I ndependent Roles

Banton (1965) outlinesathreefold classificationwhichisbased onthedifferentiation.
For him, thiskind of classification “revealsnew factsof social organisation and
suggestsnew problemsfor investigation” (Banton 1965 : 33). Thesethreetypesof
rolesare:

) basicroles,
i)  generd roles,
i) independent roles, Banton (1965 : 33) usesascaletoindicatetheseroles:
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basicroles generd roles independent roles
s=sexroles
a=ageroles

0= occupational roles

| =leisureroles

Thisscaegiven by Banton comparesthedegreetowhichinreationto otherscertain
rolesareindependent. According to Bantonindependent roleshavefew implications
outsidethe concerned activity. Compared toindependent roles, one' soccupationa
roles determine other peoplesbehaviour in different contextsalso. Onthe other
hand, aperson’s age and sex roles define his or her conduct in most situations.
Banton makesit clear that placing of roles, on hisscale, will differ from society to
society. Accordingto him primitivesocietieshaveasmal number of undifferentiated
basicroles, linked to sex and age. Intechnologicaly advanced societiesindependent
rolesbecome more numerous.

Findly, Aidan Southdl (1959) dassfied rolesaccording totheprincipa socid domains
inwhichthey areexercised. They arefive: kinship, economic, palitical, religious
and recreationa domains. Looking at different waysof classifying roles, wecansay
that no classfication of rolescan besaid to betheonly valid classfication. Each of
the classificationisdevel oped for some specific purpose.

Check Your Progress1
Note: @ Usethespacegivenfor your answer.
b) Compareyour answer with the onegiven at theend of thisunit.

1)  Writeanoteon the concept of role. Useabout fivelinesfor your answer.



2) Isthereonly onevdidway of classfyingroles? Usetwolinesfor your answer.

264 ROLE SYSTEMS: SIMPLE AND COMPLEX

The concept of role can be applied to understand various aspects of lifein both
simple and complex societies. Asevery member of thesocial group hasaroleto
play, an examination of each role shows, what lies behind cooperation or conflict
among itsmembers.

26.4.1 Rolesin Simple Societies

Let uscongder rolesin s mplesocieties-such asthose of the Bushmen of theK a ahari
desert in southern Africa. Rolesamong the Bushmen are dependent on (i) sex, (ii)
ageand (iii) kinship/affinity. Theserolesformarigidrolesysteminthese societies.
Theroleof spirit-medium, istheonly rolewhichisindependent of thisrigidrole
system. A spirit-medium functions asaperson who can contact the other world on
behdf of society. Hecando thisfor determining agricultura or any other problems.
Here, wefirst describethe three bases of roles, and then discusstherole of spirit
medium.

i) Differencesupon sex providedifferent rolesto malesandfemales. Themae
takescare of hunting, making wegponsand a so asssting hiswifein collecting
wood and water. Hiswifelooksafter the hearth and home. Shealso helps
keep the camp clean.

i)  Agebasedrolesaredsovery important. For aboy thetranstion to adulthood
comeswhen he shootsabuck. Following thisheisdecorated with facial and
chest scars. Heisa so freeto marry. Hemay marry ababy, but the marriage
becomeseffective only when shematures. Bushmen respect their elders. In
old age men and women, take ontherol e of expertson traditiona mythsand
legends, and family history.

i) Thetiesof kinship and affinity define mutual obligationsamong the people.
Mothersand fathersbring up the childreninthetraditional way. Thegrown
up children haveaset of mutua obligationswiththeir parents. Therdationship
between husband and wife, also determinestheallocation of roles. Againa
marriage can be severed very easily. However, divorceisrare, and so are
marital quarrels. Marriage between closely related personsisavoided. This
istokeepkintiesclear.

Thesedistinctionsof sex, ageand kinship areall represented in organising socio-
political lifeof thebands. Theleader of aband isselected mainly onthebasisof a
person’sability to plan the band’s movements, and consideration of itsresources.
Thisextraresponsbility isnot rewarded in any way and aninefficient leader canbe
easily replaced by another person. However, therole of spirit-medium cannot be
replaced inan arbitrary way. The old and experienced mediums, choose men of
proven healing ability to act asspirit-medium. Thus, theoveradl systemfor dlocating
rolesisvery rigid. The harsh environment preclude conflictsinroles. Insimple
societies, physicd digtinctionsareusudly not trandated into socid digtinctions. Thus,
men and women fed itiswrong to perform tasksthat belong to the other. Among
the Bushmen, they even havefixed placestosit.’” Let usseehow rolesaredlocated
incomplex societies.
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Activity 1

Prepareachart of dl therolesthat you play asamember of your society, beginning
fromyour family. Relatethekind of statusthat you occupy asper that roleand
what arethedutiesor privilegesthat you enjoy asaresult of your status. Write
an essay of about two pageson“My Roleand Statusin My Society”. Compare
your essay with your peersat your study centre and discussthetopic with your
Academic Counsdlor.

26.4.2 Rolesin Complex Societies

Often societieshaveto devel op new waysof roledlocation. Societieswith advanced
technologieshaveto develop, wider rangeof criteriafor dlocatingroles. For example,
problemsariseif onetribeconquersanother, and wantsto administer it permanently.
The simple method of role allocation by age, sex and so onisthen not workable,
becausetheking must haveretainers. Hed so needssoldierswhoseloydty isprimarily
to him. Thisobligationiseven greater than the oneto their kinsmen. Theking
rewardsthemfor their servicesinmoney. Inthistypeof society thefamily intowhich
apersonishborn, becomesimportant and thefamily Satusassumesgreater Sgnificance.
Thus, wearriveat animportant basisfor rolealocationin areatively more complex
society. Insuch circumstances, thereare developed new criteriafor roleallocation.
Socid strataare one such criterion.

i) Social Strata

Clear social strata(estates) makethelr presence: nobles, commonersand sexfs. All
the peopleinthe same stratalead asimilar-existence. They also havethe same
obligationsand privilegestowardstheking. Although moreflexiblethantherigid
rolesysteminsmplesocieties, socid stratacan, becomesorigid that they cannot be
entered except by birth. After birththey cannot beleft. Anexampleof thisisthe
caste system. InIndia, under Hinduism everyone belongsto acaste.

Caste members pursue the same occupations and have the samereligiousrites.
They aregoverned by prescribed rules, in the matters of eating and social mixing
with other castes. If they contact lower castesthey must cleanse themselves of
pollution. Similarly inthemedieval period, feudal system gaveriseto aseriesof
distinct groups (nobdls, clergy, commoners, peasants) in Western Europe. A pattern
of closed socia stratawasformed on the basis of these groups.

i) Specialisation and Diversification

In Industrial systemsof today the categoriesof sex, age and kinship; retain their
importancefor roleallocation, but, the mgjor factor istheincreased specialisation of
social tasks. Thereisalso adiversification of society into very many sectorswith
their ownrules. Eventhesmalest of an organisationsrolehhaveto bedefined clearly.
Even asmall roadside restaurant will have speciadist cooks, washerman, cleaners,

waiters, gardener, manager and so on. When theserolesareall well-defined, there
arefewer frictions.

L et ussupposethat thisrestaurant expands, and beginsto runitsowntours. It then
launches its own car rental service. Asaconsequence the roles needing to be

played

will bemultiplied. Industrid societiesrequire highly complex incentives. They dso
requireagreat deal of flexibility. Large businessconcernscannot depend on one
person aone. Recordsand filesmust be kept meticuloudy. Rulesand regulations



imply much record keeping. Thepersona touchislost, and the needsof the complex Social Roles
system very often beginsto dominate human beings.

Check Your Progress2
Note: @) Usethespacegivenfor your answer.
b) Compareyour answer withtheonegiven at theend of thisunit.

1) Rulesinasmplesysemarevery many anddsovery difficulttoplay. Tick the
correct box.

Yes No

2)  Inacomplex society rolesarevery speciaised. Comment usngabout fivelines

26.5 DIMENSIONS OF ROLES

Now, we look at various aspects of the concept of role. First, we speak of the
array of rolesthat anindividua may perform, then we discussthedifferent role-
relationshipswhichmakeup arole-set. Smilarly, wediscussthearray of rolesign,
changing of roles, roleconflict and strain.

26.5.1 Multiple Roles and Role-set

It isimportant to realise that one person can occupy more than one role. For
example, intheareaof kinship aone, one cannot avoid holding many rolesat the
sametime. Try to count how many kinship rolesyou occupy. Inthe moderntimes,
wefind that people have severa rolesin other areasof social lifethan kinship. For
example, besidesbeing ason/daughter, brother/sister, husband/wife, father/mother
efc., youarean IGNOU student, thecitizen of your nation, and you may beoccupying
many other rolesof varioustypes. Occupying of many rolesisgiventhetermmultiple
roles.

Of these multiple roles, some are played together while others are separated.
Similarly, somemay be carried out in asequenceand other over many years. Itis
quite common to observethe situation of intra-role conflict, because often aperson
occupying several rolesfacesopposite expectationsin different role sectors.

Whileplaying onerole, apersonislinked withmany ‘role-others . According to
Merton (1968-84) these ‘role-others with regard to aparticular personform his/
her role-set. Merton distinguishesthisideaof role-set from multipleroles, which are
several roles of the same person. A role-set, on the other hand, refersto ‘role-
others inrelationtoapersonplayingarole. For example, astudent of IGNOU will
carry on hig’her role (asastudent) inrelation to specific ‘ role-others such asthe
counsdllor, fellow students, thelibrarian, the audio/video operator, the peon at the
study-centre. Thus, inrelationto astudent, al theseare‘role-others fromrole-set.
Thefollowing diagramsclearly show the difference between multiplerolesand a
role-set. 25
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26.5.2 Role Signs

Theareaof rolesignsisavast topic and herewewill touch only themain points. In
al cultures across the world, we find that costume is basic as arole sign that
differentiatesmalesfromfemaes. Why isthisthe case?

Thisisbecausetheserolesignsserveasanindicator of differencesbetween men
andwomen. Their rolesaredso differentinthesocia organisation. Thusarolesign
tellsusmore about aperson or group. Just asabrokenwindow issign of violence
and awasted appearanceasign of ill health, adresscan serveasasign of arole.
Thereare someroleswhich have moresignswhilein other casesrolesignsarefew
ornotatdl. Let usconsder astuationwhereadl rolesgnsareremoved: thegenera
takes off hisuniform, and the policeman follows suit. Men start wearing skirtsand
sarisand ladies pants and coats! What would be the result? Basic information
would becomemuddied up. 1t would take along timeto find out the fundamental
information. Thusrolesignsprovideabetter meansof conveyinginformation than
doesverbal communication. It would also become difficult to know what good
conduct is, astheexamplesindaily lifewill bedifficult tofollow. Thus, rolesigns
further communication aswell ascontrol. Accordingto Banton (1965 : 689-92)
signs of various roles can be usefully described in terms of basic, general and
independent roles.

i) Signsof Basic Roles

Insocid lifebasicrolesinvolveacombination of sexual differences, distinctionsof
ageand domesticrelations. For example, first namefor two sexesareadmost dways
different. Againinboth cases, maleandfemale, waysof dressing up, kind of work
taken up generally differ astheinfant boy/girl maturesinto adolescence; and then
into ayoung man/woman. In modern Western society effortsare being madeto
bring about egditarianismin mattersof domesticrelations.

Basicrolesignsprovide usfundamental information about what we might expectin
behaviourd terms. Thushead gear, wearing of rings, skirts, trousers-al have specific
indications.

Activity 2

| dentify somesignsand symbolsused by peoplein your community whichrelate
tothekind of rolethey areplayingin society and the statuswhich they occupy.
For eg. The“manga sutra’ or gold necklacethat your mother or wifeor you may
be wearing which denotesyour/her married status. Write anote of one page
on; “Role Signs’ and discussit with other studentsat your study centre.




i) Signsof General Roles

Inusngsgnsfor generd roles, theideaisto distinguish arolebecause of itsrdevance
inaparticular situation. Secondly signsfor general roles, area so alocated onthe
basis of arole’s implications, for other role relationships. The role, that is
interdependent with other rolesislikely to bedistinguished by arolesign. Inthis
way, rolesignsalso serveto control and prevent deviant behaviour. For examplein
theeyesof anordinary citizen, theuniform of apoliceman giveshim power tomaintain
law and order.

iii) Signsfor Independent Roles

Asindependent roleshavefew, if any, implicationsfor other roles, they hardly require
rolesigns. When placed within aparticular setting, such roles may need some
distinguishing Signs. Within an organisation, such Sgnsmay serveaspecific purpose
whilefor outsders, thesemay smply beprestigesigns. Clearly, signsof independent
rolescarry aspecific meaning only inalimited sense, for example, the badge of a
particular officein anexclusveclubwill haverelevancefor itsmembersonly.

26.5.3 Role Changing

Tochangerolesisoften very difficult. Thepersonmust know therightsand obligations
concerning new roles. Heor shemust change his’her behaviour accordingly. Other
peoplead so haveto changether rolestowardshim/her. Rolechange, therefore, can
be problematic. Let usconsider the above with the help of some examples. In
almost al tribal societies childhood and adulthood are comparatively difficult. A
youth, unableto passhisinitiationtest, isin abad position. Hemay never beableto
marry if helivesamong the Bushmen! Thus, rolechanging here, isamustif negative
sanctionsareto beavoided.

Take another example. Inanindustria society which changesrapidly, rolemodels
themselvesundergo change. Noneof them can befollowed uncriticaly. Thereisno
ready way inwhich role change can be made.

Let usconsder adulthood. Thisimpliesreadinessfor marriage. ‘ Thisinvolvesarole
change. Itisalsoafact whichaterssocia relations. All theserequirealteration of
role behaviour by husband, wife, relations and friends. In marriage, the bride
undergoesagreater changesinceitisoften atime of extremeemotiona changesfor
her. Shemay haveto leave her homeand go to the place where her husband lives.

Finally, aword about retirement and death. Retirement tendsto be anindividual
event. Further thereisasenseof lossand despair. Thiscomesfrom being jerked
out of aparticular routine. What followsisalack of routine. Thiscan bevery
disorienting, and it takes aperson timeto pick up thethreads. Deathitself, isa
period of adjustment for the widow/widower and others. They will now haveto
takeon moreresponshbilities. Role changesoften takelong and tend to beaperiod
of frugtrating adjustments.

26.5.4 Role Conflict and Strain

Society isstructured inamanner that keeps conflict of rolesdown to aminimum.
However, thereare occas onsthat individual shaveto play rather incompatibleroles.
For example, stepfather and stepson, or therole of divided loyaltiesbetween two
employers. Such situations causerole conflict to increase. Role-conflict comes
when commitment isdivided between two or moreroles. Asaresult, usualy the
overal performance suffers.
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Roledtrain occursin case of Stuationswhereaperson doesnot fitinto thed ot given
tohim/her. Thus, if awomanisphys cally mature but doesnot marry wehaverole
grain. If awoman marriesbut issterile, thisagain createsrolestrain. The position
isvery difficult for abarren woman. She cannot lead thelife of an ordinary wife.
Among the Nuer of Sudan, she canbecomeadiviner or atrader. Sheisconsidered
to bealmost aman. Again, among the Hindus, the spinster createsrolestrain. In
some communities, thisisreduced by marrying her to atree or afruit. Thesmall
number of rolesin society also createsstrains. Thereare customs, therefore, which
reduce these strainsin an innocuous manner. One such deviceisthefestival or
carniva whichtakesplaceeachyear. Ranksareforgotten and everybody intermingles.
Roleadjusmentismoredifficultintriba and peasant societies. Inindustrid societies
the chancesof acceptance of rolesthat do not gointo adot aremuch larger. However,
strain does exist whenever arolefacesthe problemsof choice and adjustment.

RoleConflict

26.6 USE OF ROLE THEORY

The concept of role hasbeen applied insociologica analysesof variousdimensions
of socid life. Aswerecord changesin the notionsand expectationsaround particular
rolesweariveat theprocessof socid changes. Smilarly, instudying rolerdationships,
wefocusour attention at the complex nature of organisational linksin socid life.
Herewe point out some of such applicationsof role-theory in sociological research.
Both functionaistsand interactionistsusethisconcept.

Thefunctiondistsview rolesasthe culturdly defined behaviour whichislinked with
particular socia statuses. For them, rolesare determined by social values, norms
and attitudes. Theinteractionistsbelievethat the sense of salf comesfully through
interaction. They emphasisethat welearn meaningsby interacting with others, and
then organise our social lifearound these meanings. They lay specia stressonthe
interaction aspect thanthesocid roleaspect. They discussrolesintermsof individua
choicesand interpretation of one'sroles.



Both the school s of sociol ogical thought increase our understanding of the concept
of role, and each perspective can be used advantageoudy in different ways. Social
roles, patterned either flexibly or rigidly, are better explained intermsof functionaist
approach. Theroles, attached to positionswith awiderangeof feelings, beliefsand
behaviour can befully discussed intermsof interactiveview of role. Thus, wefind
that both approachesare useful.

Check Your Progress3
Note: @ Usethespacegivenforyour answer.
b) Compareyour answer with the onegiven at theend of thisunit.

1) Whatisarolesgn? Commentinabout fivelines.

2)  Rolechangerequiresonly adifferent dress.
Yes No

3) Whatisrolestrain? Useabout threelinesfor your answer.

4)  How dotheinteractionistsview the concept of role? Useonelinefor your
answer.

26.7 LET US SUM UP

Inthisunit, we have described variousaspectsof socid roles. Webegan by pointing
out various conceptionsof role. We also pointed out how roles can beclassified.
Wethen examined theideasrelated to multiplerolesand role-sets. These concepts
werethen seentoexistin ampleand complex rolesystems. Our unit continued with
thediscussion of rolesignsand rolechanging. Findly, wedwelt upontheuseof role
theory. We have, thus covered the basi cissues connected with the subject of socid
roles.

26.8 KEY WORDS

Achieved roles . Theseareroles, which aregained by persond efforts, such
asaGeneral inthearmy, Prime Minister inademocracy
and so on.

Ascribed roles - In these type of roles, birth isthe basic influence. For
example, being borninacertain castewill imply certain
rolebehaviourse.g., apriest’ssonwill trainto beapriest.
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Complexrolesystem: In such role systems there is a great variety and
gpecidisationinroles.

Cooperation . Thisimpliesthat membersin ateam pull together inthe
direction of thegoa.
Multiplerole . Thisindicatesthefact that every man or woman hasto

play different rolesin different Stuations. For example, a
teacher inthe school; aworshipper inthetempleand so

on.

Role . Thisisacombination of rightsand duties. Itisthedynamic
aspect of status.

Role-other . A role-other isaperson with whom aperson ;interacts
whileperformingarole.

Role-set . Herethemullti-linksof asngleroleinasnglesituationare
highlighted, eg. seethediagraminthisunit.

Role signs . Thesearisewhen apersonisnot abletofully play arole
assignedto himor her. Eg. asterile husband or abarren
wife

Simplerolesystem : Insuchsocia systems, mainly tribal ones, therearefew
roles, relaively speaking, inthedivision of labour.
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26.10 MODEL ANSWERS TO CHECK YOUR
PROGRESS

Check Your Progress1

1) Individudshavedifferent postionsinsodid life. For example, beingamanaging
director of acompany or an editor in apublishing house. Such positionare
called statuses. A statusis, therefore, aset of rightsand duties. When a
personisenacting these, apersonisperformingarole.

2)  No, therearemorethan oneway of classifyingroles. Onecangiveat least
four different waysof classifyingthem. Each of these classification hasbeen
developed for aspecificam.

Check Your Progress2
1) No



2)

Incomplex systems, specidisation of socid tasksisanecessity. Eveninsmall
companies, well-defined roles are needed to makeit work properly. Very
many rolesare subsumed in every endeavour of complex systems.

Check Your Progress3

1)

2)
3)

4)

Rolesignsgive pointersto differencesbetweenroles. For example, dresses/
costumes differentiate between men and women. Rolesignstell us, for
example, more about therole of aperson.

Fase

Rolestrain resultswhen theincumbent of arole cannot properly play it. For
example, alady policeofficer may findit difficult to handlecriminasonthe
onehand and behavein alady likemanner otherwise, asgeneraly alady of a
good family isexpected to behave.

Theinteractionsistsexplainthe concept of roleintermsof individual choices,
and interpretation of person’sroles.
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